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ABSTRAK 

 

AZAM MAYZAKI, Analisis Peran Kepimpinan Transformasional Dan Peran 

Manajemen Terhadap Profesionalisme Karyawan Di Koperasi Kredit Santa Clara 

Poncowarno (Di Bawah Bimbingan Bapak Drs.H.Suminto Affandi, M.M. Sebagai 

Pembimbing I dan Bapak Arohman, S.E, M.M. Sebagai Pembibing II). xiv + 55 

halaman + 6 lampiran. 

Profesionalisme merupakan pekerjaan yang memerlukan keterampilan atau 

keahlian tertentu.  Masalah  penelitiannya yaitu karyawan Koperasi Kredit Santa 

Clara kurang profesional. Rumusan masalah  penelitian ini adalah, Apakah 

kepemimpinan transformasional berperan terhadap profesionalisme karyawan di 

Koperasi Kredit Santa Clara Poncowarno ?, Apakah manajemen berperan 

terhadap profesionalisme karyawan di Koperasi Kredit Santa Clara Poncowarno ?, 

Apakah kepemimpinan trasformasional dan manajemen berperan terhadap 

profesionalisme karyawan di Koperasi Kredit Santa Clara Poncowarno ?.  

Hipotesis  penelitiaanya yaitu, Kepemimpinan trasformasional berperan terhadap 

profesionalisme karyawan di Koperasi Kredit Santa Clara Poncowarno, 

Manajemen berperan terhadap profesionalisme karyawan di Koperasi Kredit 

Santa Clara Poncowarno, Kepemimpinan trasformasional dan manajemen 

berperan terhadap profesionalisme karyawan di Koperasi Kredit Santa Clara 

Poncowarno. Penelitian ini menggunakan motede kuantitatif. Motede 

pengumpulan data kuesioner, dokumentasi , observasi.   

Berdasarkan analisis data profesionalisme mampu dijelaskan sebesar 75.8% oleh 

variabel kepemimpinan transformasional dan peran manajemen dan penulis 

menarik kesimpulan Kepemimpinan trasformasional berperan terhadap 

profesionalisme karyawan di Koperasi Kredit Santa Clara Poncowarno , 

Manajemen berperan terhadap profesionalisme karyawan di Koperasi Kredit 

Santa Clara Poncowarno , Kepemimpinan trasformasional dan manajemen 

berperan terhadap profesionalisme karyawan diKoperasi Kredit Santa Clara 

Poncowarno. 
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ABSTRACK 

 

AZAM MAYZAKI, Analysis of the Role of Transformational Leadership and the 

Role of Management on Employee Professionalism in the Santa Clara 

Poncowarno Credit Cooperative (Under the Guidance of Drs.H.Suminto Affandi, 

M.M. As Supervisor I and Mr. Arohman, S.E, M.M. As Supervisor II). xiv + 55 

pages + 6 attachments. 

Professionalism is a job that requires certain skills or expertise. The research 

problem is that the Santa Clara Credit Cooperative employees are less 

professional. The formulation of the research problem is, Does transformational 

leadership play a role in the professionalism of employees at the Santa Clara 

Poncowarno Credit Cooperative?, Does management play a role in the 

professionalism of employees at the Santa Clara Poncowarno Credit 

Cooperative?, Do transformational leadership and management play a role in the 

professionalism of employees    

The research hypothesis is, transformational leadership plays a role in the 

professionalism of employees at the Santa Clara Poncowarno Credit Cooperative, 

Management plays a role in the professionalism of the employees at the Santa 

Clara Poncowarno Credit Cooperative, transformational leadership and 

management plays a role in the professionalism of employees at the Santa Clara 

Poncowarno Credit Cooperative. This research uses quantitative method. The 

method of collecting data is questionnaire, documentation, and observation. 

Based on the data analysis, professionalism can be explained by 78.2% by the 

variables of transformational leadership and the role of management and the 

authors conclude that transformational leadership plays a role in employee 

professionalism, management plays a role in employee professionalism, 

transformational leadership and management plays a role in employee 

professionalism at the Santa Clara Poncowarno Credit Cooperative. 
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