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ABSTRAK 

 

BELLA, “Analisis Pengelolaan Sumber Daya Manusia, Efektifitas Dan 

Rekrutmen Terhadap Perkembnagan Usaha Tempe Di Desa Pamenang Tahun 

2020” (Under the guidance of Drs. H. Ali Khan,  MM as main supervisor and Drs. 

Haryono, MM as assistant supervisor), there are xv + 65 pages + 6 tables + 2 

images + 7 attachments. 

Perkembangan usaha adalah suatu bentuk usaha kepada usaha itu sendiri agar 

dapat berkembang menjadi lebih baik dan agar mencapai pada satu titik atau 

puncak menuju kesuksesan. Perkembangan dalam usaha dilakukan oleh usaha 

yang sudah mulai dan terlihat ada kemungkinan untuk lebih maju lagi. 

pengrajin tempe di desa pamenang bahwa belum memiliki sumber daya manusia 

yang memiliki kemampuan dalam mengelola usaha pengrajin tempe sehingga 

perkembnagan usahanya kurang baik dan sulit berkembang 

Tujuan penelitian ini adalah untuk mengetahui pengaruh pengelolaan sumber daya 

manusia, pengaruh efektivitas kerja  dan pengaruh ekrutmen terhadap 

perkembangan usaha tempe di desa pamenang. 

Penelitian ini menggunakan metode kualitatif. Pengumpulan data menggunakan 

wawancara dan dokumentasi. Analisis data menggunakan Analisis Interaktif yang 

mana meliputi berbagai tahapan analisis. 

Kesimpulan dalam penelitian ini adalah Pengelolaan sumber daya manusia 

berpengaruh terhadap perkembangan usaha tempe di desa pamenang, efektivitas 

kerja berpengaruh terhadap perkembangan usaha tempe di desa pamenang dan 

rekrutmen berpengaruh terhadap perkembangan usaha tempe di desa pamenang. 

 

 

Kata kunci: Pengelolaan SDM, Rekuitmen, Kualitas, Perkembangan Usaha 
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ABSTRACT 

 

BELLA, "Analysis of Human Resource Management, Effectiveness and 

Recruitment of Tempe Business Development in Pamenang Village in 2020" 

(Under the guidance of Drs. H. Ali Khan, MM as main supervisor and Drs. 

Haryono, MM as assistant supervisor), there are xv + 65 pages + 6 tables + 2 

images + 7 attachments. 

Business development is a form of effort to the business itself so that it can 

develop for the better and to reach a point or peak towards success. 

Developments in business are carried out by businesses that have already started 

and it looks like there is a possibility to go further. 

tempe craftsmen in Pamenang village that do not yet have human resources who 

have the ability to manage the tempe craftsman business so that their business 

development is not good and difficult to develop 

The purpose of this study was to determine the effect of human resource 

management, the effect of work effectiveness and the effect of recruitment on the 

development of tempeh business in Pamenang village. 

This study uses a qualitative method. Collecting data using interviews and 

documentation. Data analysis uses Interactive Analysis which includes various 

stages of analysis. 

The conclusion in this study is that human resource management affects the 

development of tempeh business in Pamenang village, work effectiveness affects 

the development of tempe business in Pamenang village and recruitment affects 

the development of tempe business in Pamenang village. 

 

 

Keywords: HR Management, Recruitment, Quality, Business Development 
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