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ABSTRAC

OKTO VEBRIANTO, Effect of the Effect of Employee Recruitment and Job
Placement on the Quality of Work of the Pringsewu District Education and
Culture Office in 2019 (under the guidance of Drs. HM Ali Khan, MM as the main
mentor and Taufiqurrahman, SE, MM as assistant mentors), there is xiii + 61
pages + 10 tables + 1 picture and 28 attachments.

Quality of work is the quality of an employee in carrying out his duties including
provisions, completeness and neatness.

The problem in this study was the declining quality of work of employees in the
Pringsewu District Education and Culture Office.

The purpose of this study was to determine the effect of Employee Recruitment
and Job Placement on the Quality of Work of the Pringsewu District Education
Office in 2019. The hypothesis in this study is thought to have an Influence on the
Effect of Employee Recruitment and Job Placement on the Quality of Work of
Pringsewu District Education and Culture Office in 2019.

This study uses descriptive research methods with quantitative explanations and
data collection using questionnaires and documentation with data collection
instruments in the form of questionnaires distributed to employees of the
Education and Culture Office of Pringsewu Regency in 2019 as many as 25
employees.

The analysis used includes the validity test, reliability test, multiple regression
analysis, and data management using the SPSS 19.0 for Windows program. Based
on the results of the calculation, the results show that the value of the employee
work quality is 4,254 and the t-table value is 1,714, based on the criteria that t
count> t-table so that HO is rejected and H1, H2, H3 is accepted and the F-count
is quality of work amounting to 3.102 and F-table value of 2.64, based on the
criteria that F-count> F-table so that HO is rejected and H1, H2, H3 is accepted.
This means that overall the Implementation of Employee Recruitment and Job
Placement has a Significant Impact on the Quality of Work of the Education and
Culture Office of Pringsewu Regency in 2019.
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