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Abstrack

The purpose of this study is to determine the effect of work motivation and job
training on employee performance at Global Komputer Pringsewu. This study uses a
quantitative research method with a descriptive research approach and data collection
using questionnaires and documentation. The population used in this study was 20
employees of Global Komputer Pringsewu, because the population was below 100, the
sample used was 20 employees.

Data analysis used in this study is validity testing, reliability testing, multiple
linear regression analysis, hypothesis testing and coefficient of determination (R2).
From the data analysis, it was obtained that there was an effect of work motivation on
employee performance at Global Komputer Pringsewu 2024, as evidenced by the t-
value of work motivation (X;) 3,518 > t-table 1,686. so that HO was rejected and Ha
was accepted. There is an effect of Job Training on Employee Performance at Global
Komputer Pringsewu in 2024, as evidenced by the t-value of job training (X,) of
2,545> t-table 1,686. so that HO is rejected and Ha is accepted. And there is a
simultaneous influence of work motivation and job training on employee performance
at Global Komputer in 2024, as evidenced by the calculated F value of 3,600> f table
of 3.25. so that Ho is rejected and Ha is accepted. The r-square value is 95.9% so that
work motivation and global computer Pringsewu work training have an effect of 4.1%
on the variables of work motivation and job training. in other words, the variables of
work motivation and job training contribute 95.9% to employee work discipline and
the remaining 4.1% is influenced by other factors not explained in this study.

Keywords: Work Motivation, Job Training, Employee Performance
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Abstrak

Tujuan dalam penelitian ini yaitu untuk mengetahui pengaruh motivasi kerja
dan pelatihan kerja terhadap kinerja karyawan di global komputer pringsewu. Pada
penelitian ini menggunakan metode penelitian kuantitatif dengan pendekatan
penelitian deskriptif dan pengumpulan data nya kuesioner dan dokumentasi. Populasi
yang digunakan dalam penelitian ini sebanyak 20 karyawan global komputr
pringsewu, karena populasi di bawah 100 maka sampel yang digunakan 20 karyawan.

Analisis data yang digunakan dalam penelitian ini adalah uji validitas, uji
realibilitas, analisis regresi linier berganda, uji hipotesis dan koefisien determinasi
(R?). Dari analisis data diperoleh ada pengaruh motivasi Kerja terhadap kinerja
karyawan pada Global Komputer Pringsewu 2024, dibuktikan dengan nilai thiiung
motivasi kerja (X;) 3,00 > tye 1,761 sehingga H, ditolak dan H, diterima. Ada
pengaruh Pelatihan Kerja terhadap Kinerja Karyawan di Global Komputer Pringsewu
tahun, dibuktikan dengan nilai ty., pelatihan kerja (X,) sebesar 11.029 > tie 1,761
maka H, ditolak dan H, diterima. Dan ada Pengaruh Motivasi Keja dan Pelatihan
Kerja secara silmutan terhadap Kinerja Karyawan di Global komputer tahun2024,
dibuktikan nilai f hiyme sebesar 151,026 > f ) sebesar 3,81. sehingga Ho ditolak dan
Ha diterima. Nilai r-square sebesar 95,9% sehingga motivasi kerja dan pelatihan kerja
global komputer Pringsewu berpengaruh sebesar 4,1% oleh variabel Motivasi kerja
dan Pelatihan Kerja. dengan kata lain variabel Motivasi kerja dan Pelatihan Kerja
memberikan konstribusi sebesar 95,9% terhadap disiplin kerja karyawan dan sisanya
sebesar 4,1% dipengaruhi oleh faktor lain yang tidak dijelaskan dalam penelitian ini.

Kata kunci : Motivasi Kerja, Pelatihan Kerja, Kinerja Karyawan
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