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ABSTRAK

PENGARUH KERJASAMA TIM, KOMUNIKASI DAN DISIPLIN KERJA
TERHADAP KINERJA PEGAWAI DI KANTOR PEKON FAJAR BARU

ADELIA CITRA SAPUTRI

Fakultas Ekonomi dan Bisnis

Kinerja pegawai merupakan faktor penting dalam keberhasilan suatu organisasi.
Beberapa faktor yang diduga mempengaruhi kinerja pegawai antara lain
kerjasama tim, komunikasi dan disiplin kerja. Kerjasama tim mencerminkan
kemampuan pegawai untuk bekerja sama dalam mencapai tujuan bersama,
komunikasi berkaitan dengan efektivitas penyampaian informasi, dan disiplin
kerja mengacu pada kepatuhan pegawai terhadap aturan dan prosedur yang
berlaku.

Penelitian ini bertujuan untuk mengetahui pengaruh kerjasama tim, komunikasi
dan disiplin kerja terhadap kinerja pegawai di kantor pekon Fajar Baru. Penelitian
ini menggunakan pendekatan kuantitatif dengan sampel sebanyak 22 pegawai.
Data dikumpulkan melalui kuesioner dengan skala Likert lima tingkat, mulai dari
“sangat setuju” hingga “sangat tidak setuju”. Analisis data dilakukan dengan
regresi linier berganda dan koefisien determinasi, serta pengujian hipotesis
menggunakan uji-t dan uji-F.

Hasil penelitian menunjukkan bahwa kerjasama tim berpengaruh positif dan
signifikan terhadap Kkinerja pegawai, komunikasi berpengaruh positif dan
signifikan dan disiplin kerja tidak berpengaruh positif dan tidak signifikan
terhadap Kinerja pegawai. Selain itu, kerjasama tim, komunikasi dan disiplin kerja
secara simultan berpengaruh terhadap kinerja pegawai.

Kata Kunci: Kinerja Pegawai, Kerjasama Tim, Komunikasi, Disiplin Kerja.



ABSTRACT

THE INFLUENCE OF TEAMWORK, COMMUNICATION, AND WORK
DISCIPLINE ON EMPLOYEE PERFORMANCE AT THE PEKON FAJAR
BARU OFFICE

ADELIA CITRA SAPUTRI

Faculty of Economics and Business

Employee performance is a crucial factor in the success of an organization.
Several factors suspected to influence employee performance include teamwork,
communication, and work discipline. Teamwork reflects employees' ability to
collaborate in achieving common goals, communication relates to the
effectiveness of information delivery, and work discipline refers to employees'
adherence to established rules and procedures.

This study aims to determine the influence of teamwork, communication, and work
discipline on employee performance at the Pekon Fajar Baru office. This research
uses a quantitative approach with a sample of 22 employees. Data was collected
through a questionnaire using a five-point Likert scale, ranging from " strongly
agree" to "strongly disagree." Data analysis was conducted using multiple linear
regression and the coefficient of determination, along with hypothesis testing
using the t-test and F-test.

The results indicate that teamwork has a positive and significant influence on
employee performance, communication has a positive and significant influence,
and work discipline does not have a positive or significant influence on employee
performance. Additionally, teamwork, communication, and work discipline
simultaneously influence employee performance.

Keywords: Employee Performance, Teamwork, Communication, Work Discipline.
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